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The author of Economic Citizen, State Citizen, World
Citizen explores whether one can be happy and free
and still be moral, first exploring the various
definitions happiness can have before analyzing how
moral actions affect happiness.
Social problems in many domains, including health,
education, social relationships, and the workplace,
have their origins in human behavior. The
documented links between behavior and social
problems have compelled governments and
organizations to prioritize and mobilize efforts to
develop effective, evidence-based means to promote
adaptive behavior change. In recognition of this
impetus, The Handbook of Behavior Change
provides comprehensive coverage of contemporary
theory, research, and practice on behavior change. It
summarizes current evidence-based approaches to
behavior change in chapters authored by leading
theorists, researchers, and practitioners from
multiple disciplines, including psychology, sociology,
behavioral science, economics, philosophy, and
implementation science. It is the go-to resource for
researchers, students, practitioners, and policy
makers looking for current knowledge on behavior
change and guidance on how to develop effective
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interventions to change behavior.
Practical argumentation is intelligent reasoning from
an agent's goals and known circumstances , and
from an action selected as a means, to arrive at a
decision on what action to take. This book will
appeal to a wide audience, from designers of multiagent and robotics systems to social scientists.
This book describes the importance of the goal and
scope phase for the entire LCA study. In this first
phase of the LCA framework (ISO standardized), the
purpose of the assessment is defined and decisions
are made about the details of the industrial system
being studied and how the study will be conducted.
Selecting impact categories, category indicators,
characterization models, and peer review is decided
during goal and scope definition. The book provides
practical guidance and an overview of LCIA methods
available in LCA software. Although not specified in
the ISO standards, Attributional LCA and
Consequential LCA are presented in order to
appropriately determine the goal and scope of an
assessment. The book closes with the
interconnection between goal and scope definition
and the interpretation phase. Example goal and
scope documents for attributional and consequential
LCAs are provided in the annexes.
Based on a 1995 charter for utility quality service
program (QualServe), it was recognized that
benchmarks were key to improved performance.
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This initial project identified 20 performance
indicators, all which are defined and discuses in this
text. Broad categories are: Organization
Development, Customer Relations, Business
Operations, Water Operations and Wastewater
Operations. With input from over 300 utility
employees, this report should be of interest to water
utilities of all sizes
This book documents the results of a multi-year
project that investigated the goals for writing
improvement among 45 students and their
instructors in intensive courses of English as a
Second Language (ESL) then, a year later, in
academic programs at two Canadian universities.
The researchers present a detailed framework to
describe these goals from the perspectives of the
students as well as their instructors. The goals are
analyzed for groups of students from particular
backgrounds internationally, for changes over time,
and in relation to the ESL and academic courses.
The authors use activity theory, goal theory, various
sociolinguistic concepts, and multiple data sources
(interviews, observations, stimulated recalls,
questionnaires, and text analyses) to provide a
contextually-grounded perspective on learning,
teaching, writing, second-language development,
and curriculum policy. The book will interest
researchers, educators, and administrators of ESL,
university, college, and literacy programs around the
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world.
Plan recognition, activity recognition, and intent recognition
together combine and unify techniques from user modeling,
machine vision, intelligent user interfaces, human/computer
interaction, autonomous and multi-agent systems, natural
language understanding, and machine learning. Plan,
Activity, and Intent Recognition explains the crucial role of
these techniques in a wide variety of applications including:
personal agent assistants computer and network security
opponent modeling in games and simulation systems
coordination in robots and software agents web e-commerce
and collaborative filtering dialog modeling video surveillance
smart homes In this book, follow the history of this research
area and witness exciting new developments in the field
made possible by improved sensors, increased computational
power, and new application areas. Combines basic theory on
algorithms for plan/activity recognition along with results from
recent workshops and seminars Explains how to interpret and
recognize plans and activities from sensor data Provides
valuable background knowledge and assembles key
concepts into one guide for researchers or students studying
these disciplines
How do K-12 students become self-regulated learners who
actively deploy comprehension strategies to make meaning
from texts? This cutting-edge guide is the first book to
highlight the importance of executive skills for improving
reading comprehension. Chapters review the research base
for particular executive functions--such as planning,
organization, cognitive flexibility, and impulse control--and
present practical skills-building strategies for the classroom.
Detailed examples show what each skill looks like in real
readers, and sidebars draw explicit connections to the
Common Core State Standards (CCSS). Reproducible
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planning and assessment forms can be downloaded and
printed in a convenient 8 1/2" x 11" size.
The concept of processes is at the heart of software and
systems engineering. Software process models integrate
software engineering methods and techniques and are the
basis for managing large-scale software and IT projects. High
product quality routinely results from high process quality.
Software process management deals with getting and
maintaining control over processes and their evolution.
Becoming acquainted with existing software process models
is not enough, though. It is important to understand how to
select, define, manage, deploy, evaluate, and systematically
evolve software process models so that they suitably address
the problems, applications, and environments to which they
are applied. Providing basic knowledge for these important
tasks is the main goal of this textbook. Münch and his coauthors aim at providing knowledge that enables readers to
develop useful process models that are suitable for their own
purposes. They start with the basic concepts. Subsequently,
existing representative process models are introduced,
followed by a description of how to create individual models
and the necessary means for doing so (i.e., notations and
tools). Lastly, different possible usage scenarios for process
management are highlighted (e.g. process improvement and
software process simulation). Their book is aimed at students
and researchers working on software project management,
software quality assurance, and software measurement; and
at practitioners who are interested in process definition and
management for developing, maintaining, and operating
software-intensive systems and services.
First Published in 2011. Routledge is an imprint of Taylor &
Francis, an informa company.
Reviews theory and current research in value clarification,
explains designs for workshops and classes, advises on
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introducing value clarification into school curricula, and
surveys past, present, and prospective developments in the
field.
The amount of information available for any realistic complex
situation is likely to overwhelm most users, as well as stymie
any designer tasked with presenting the information.
Providing large amounts of information in a coherent and
usable format remains an unresolved problem. Choosing,
structuring, formatting, and displaying information to allow
easy access and to facilitate understanding are critical issues
for effective design. To build an effective design that
addresses complex information needs, one must look at
research from psychology, sociology, human computer
interaction, and technical communication, and develop a
complete picture of the situation. This book develops a
foundation for analysis and design of the approaches to
providing complex information in real-world situations. Author
Michael Albers takes the view that the content of the
information system is the most important component. As
such, this volume presents the analysis that needs to be done
before the interface is designed and before content is
created. It strives to provide clear understanding of how the
user thinks and what the user needs, so interface operation,
content, and presentation can maximize their respective
potentials in communicating with a user. This volume is
intended for technical communicators, human-computer
interaction designers, and information designers. It will also
be useful for system designers and researchers, and those
studying adaptive hypertext and related topics.

This book presents a proposal to better define
thematic relations by exploring the relation between
language and cognition. It analyzes the relation
between grammatically defined roles such as agent
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and patient (semantic roles), and elaborate thematic
relations (ETRs) actually accessible to language
users. It shows that many phenomena previously
analyzed as grammatical can be described in a more
simple and convenient way by postulating direct
connection between syntactic complements and
cognitive relations present in the schema evoked by
the verb. The volume focuses on a topic which has
been the object of much discussion in the recent
literature, namely the definition and delimitation of
semantic roles, proposing new solutions to some
important theoretical and practical problems in the
description of the lexicogrammatical structure of
languages, and in particular of verb valency. It
shows that in many cases a direct relation can be
established between morphosyntactic units and
functions, on one hand, and ETRs, on the other,
without the intermediation of grammatically defined
semantic roles. This makes it possible to analyze
thematic relations that have been traditionally
problematic, such as the patient, in a linguistically
simple and cognitively well-motivated way. Thematic
Relations – A Study in the Grammar-Cognition
Interface will be a useful resource for practicing
linguists working on the analysis of natural
languages, in particular on verb valency; verb
subcategorization and thematic structure; semantic
(thematic) roles, their definition and syntactic coding;
the relation between grammatical structure and
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cognitive schemata (frames); and the structure of the
lexicon.
Goal Focused Positive Psychotherapy (GFPP) is the
first comprehensive approach to strength-oriented
therapy that fully incorporates positive psychology
principles. This book provides instruction for
therapists and students wishing to learn a strengthoriented mindset and the necessary skills. GFPP
consists of four hallmarks: (1) formation of approach
goals; (2) identification and use of client strengths;
(3) promotion of positive emotions and experiences;
and (4) building hope. Unique to psychotherapy, the
theory of change uses Frederickson's Broaden-andBuild Theory of positive emotions. A three-year study
is presented that provides evidence of GFPP's
outcome effectiveness and GFPP's superiority in
supporting therapists building therapeutic alliances
with clients. The book describes the therapeutic
techniques and positive psychology interventions
including positive empathy, capitalization, best
possible self, success-finding, encouragement, selfaffirmation, mindfulness, miracle and scaling
questions, and self-compassion. The primary
emphasis of GFPP is to promote happiness, health,
and well-being in clients, in contrast to the emphasis
of traditional therapy approaches on problem
symptom alleviation. The assumption is that clients
who benefit by increasing their well-being will be
equipped to address problems in their life that
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inevitably arise. Training and supervision methods
are suggested and a supervision model is provided.
The information is integrated and illustrated with a
chapter of case examples from four GFPP
therapists. Readers learn that client problems are
not ignored but balanced with an emphasis on
positive issues that use the client's strengths and
enhance the client's hope. GFPP will appeal to
counseling, clinical, and school psychologists, as
well as counselors, marriage and family therapists,
social workers, life coaches, and students in all
these fields.
Inhaltsangabe:Abstract: The focus of this study is on
employee performance evaluation in the
international context, while the main part is
dedicated to the two most important features in
expatriate performance management - goal setting
and performance evaluation. The thesis consists of
eight chapters. Chapter 1 explains the main causes
for the existence of internationally employed
managers and states the purpose of this thesis.
Chapter 2 focuses on the definition of expatriates
and on the utilization of international managers.
Chapter 3 links the expatriation issue to international
human resource management and investigates its
role during the expatriation cycle and in the process
of expatriate performance evaluation. Chapter 4
presents the most important stages of the
expatriation cycle and their influence on expatriate
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performance. Chapter 5 concentrates on the salient
differences of performance management and
performance appraisal. Chapter 6 aims to provide
definitions for success and failure, and deals with
expatriate failure rates. Chapter 7 is the center of
this thesis and comprehensively explains the heart of
every performance management process - goal
setting and performance evaluation. The last chapter
summarizes the findings of the master thesis, and is
concerned with the limitations of these findings and
their role in future research. The aim of this
theoretical study is to provide a comprehensive
understanding of expatriate performance appraisal,
based on existing literature, to show its limitations,
and to provide a solid basis for further research.
Inhaltsverzeichnis:Table of Contents: TABLE OF
CONTENTS2 INDEX OF FIGURES4 INDEX OF
TABLES5 1.INTRODUCTION6 1.1Economic
Background6 1.1.1International Economic Trends6
1.1.2Austrian Foreign Trade8 1.2Trends in
Expatriation10 1.3Purpose of the Study10
1.4Structure of the Thesis11 2.THE BUSINESS OF
EXPATRIATION12 2.1Definitions12 2.2Reasons for
Expatriation13 3.INTERNATIONAL HUMAN
RESOURCE MANAGEMENT15 3.1A Strategic
Approach15 3.2International Staffing Issues17
3.2.1Scope of Internationalization17
3.2.2Headquarters Orientation19 4.THE
EXPATRIATION CYCLE21 4.1Selection Process22
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4.1.1Selection Criteria22 4.1.2Selection Process24
4.2Training25 4.2.1Training Modes25 4.2.2Cost of
Training26 4.3Host Country Experience27
4.3.1Expatriate Adjustment Process27 4.3.2Culture
Shock27 4.4Repatriation29 4.4.1Adjustment,
Change & Expectations29 5.PERFORMANCE
MANAGEMENT [...]
Explores fundamental philosophical and scientific
questions about the nature of life, particularly in
relation to the search for extraterrestrial life.
Goal and Scope Definition in Life Cycle
AssessmentSpringer
*Describes an agile process that works on large
projects *Ideal for hurried developers who want to
develop software in teams *Incorporates real-life
C#/.NET web project; can compare this with cases in
book
Social entrepreneurship and social innovation both
seek to improve the world through social change.
Whereas social entrepreneurship revolves around
the business side of change, social innovation
focuses on the processes through which that change
is generated. This textbook provides a
comprehensive analysis of both topics, covering all
the characteristics and elements of social innovation
and social entrepreneurship, from a conceptual and
practical perspective. The book has four sections: 1)
Basics and concepts of Social Innovation and Social
Entrepreneurship; 2) Business models and
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generation of value in social enterprises; 3) Social
innovation within traditional companies, and 4)
Definition and alignment of the impact of social
innovation and entrepreneurship. Students and any
practitioners that want to know about social
innovation or social entrepreneurship will be
exposed to contemporary topics in the field as well
as a variety of cases and tools for its development.
With its learning objectives, reflective questions, the
definition of key concepts, and exercises, this book
is the definitive text for advanced undergraduate and
graduate courses in social innovation and social
entrepreneurship.
"This comprehensive text offers an insightful and
thorough overview of both the profession and the
practice of physical therapy, including the latest
topics and trends surrounding the industry. the first
section walks readers through the key aspects of a
career in physical therapy, including: roles of the
physical therapist and physical therapist assistant,
practice settings, APTA, and laws, policies, and
regulations. The second section then goes on to
cover the practice of physical therapy: detailing the
functions, disorders, and therapies of the major
organ systems. -- Features include: *NEW full-color
design; *Updated contents; *New photos and
illustrations; *Learning aides such as chapter
outlines, learning objectives, questions to ask,
suggested readings, and review
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questions."--Publisher's description.
This book provides a basic understanding of
management and leadership concepts in laboratory
animal science. It presents theoretical and practical
information needed to become an effective and
efficient manager of laboratory animal facility
resources.
Practical Goal Programming is intended to allow
academics and practitioners to be able to build
effective goal programming models, to detail the
current state of the art, and to lay the foundation for
its future development and continued application to
new and varied fields. Suitable as both a text and
reference, its nine chapters first provide a brief
history, fundamental definitions, and underlying
philosophies, and then detail the goal programming
variants and define them algebraically. Chapter 3
details the step-by-step formulation of the basic goal
programming model, and Chapter 4 explores more
advanced modeling issues and highlights some
recently proposed extensions. Chapter 5 then details
the solution methodologies of goal programming,
concentrating on computerized solution by the Excel
Solver and LINGO packages for each of the three
main variants, and includes a discussion of the
viability of the use of specialized goal programming
packages. Chapter 6 discusses the linkages
between Pareto Efficiency and goal programming.
Chapters 3 to 6 are supported by a set of ten
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exercises, and an Excel spreadsheet giving the
basic solution of each example is available at an
accompanying website. Chapter 7 details the current
state of the art in terms of the integration of goal
programming with other techniques, and the text
concludes with two case studies which were chosen
to demonstrate the application of goal programming
in practice and to illustrate the principles developed
in Chapters 1 to 7. Chapter 8 details an application
in healthcare, and Chapter 9 describes applications
in portfolio selection.
Whereas most humans spend their time trying to get
things right, psycholo gists are perversely dedicated
to error. Errors are extensively used to in vestigate
perception, memory, and performance; some
clinicians study errors like tea leaves for clues to
unconscious motives; and this volume presents the
work of researchers who, in an excess of perversity,
actually cause people to make predictable errors in
speech and action. Some reasons for this oddity are
clear. Errors seem to stand at the nexus of many
deep-psychological questions. The very concept of
error presupposes a goal or criterion by comparison
to which an error is an error; and goals bring in the
foundation issues of control, motivation, and volition
(Baars, 1987, 1988; Wiener, 1961). Errors serve to
measure the quality of performance in learning, in
expert knowledge, and in brain damage and other
dysfunctional states; and by surprising us, they often
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call attention to phenomena we might otherwise take
for granted. Errors also seem to reveal the "natural
joints" in perception, language, memory, and
problem solving-revealing units that may otherwise
be invisible (e. g. , MacKay, 1981; Miller, 1956;
Newell & Simon, 1972; Treisman & Gelade, 1980).
PLANNING EFFECTIVE INSTRUCTION:
DIVERSITY RESPONSIVE METHODS AND
MANAGEMENT, 6th Edition, translates best practice
research into practical suggestions for diversity
responsive teaching in the classroom. The book is
organized around a framework that clarifies the
enormous task of being a diversity responsive
teacher by helping focus teachers' efforts in planning
for diversity. Readers see that what they teach, how
they teach, and the context for teaching interact to
bring about the success of all students. Written
lesson and activity plans that incorporate diversity
responsive techniques guide and save time for future
instructors. The book -- which integrates InTASC
Standards and includes learning objectives -provides resources and exercises that both lay the
foundation for readers' future work and prove useful
as tools that they can reference throughout their
teaching careers. Important Notice: Media content
referenced within the product description or the
product text may not be available in the ebook
version.
This completely updated volume presents the
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effective and practical tools you need to design great
desktop applications, Web 2.0 sites, and mobile
devices. You’ll learn the principles of good product
behavior and gain an understanding of Cooper’s
Goal-Directed Design method, which involves
everything from conducting user research to defining
your product using personas and scenarios.
Ultimately, you’ll acquire the knowledge to design
the best possible digital products and services.
Sustainable development requires methods and
tools to measure and compare the environmental
impacts of human activities for the provision of
goods and services (both of which are summarized
under the term "products"). Environmental impacts
include those from emissions into the environment
and through the consumption of resources, as well
as other interventions (e.g., land use) associated
with providing products that occur when extracting
resources, producing materials, manufacturing the
products, during consumption/use, and at the
products' end-of-life (collection/sorting, reuse,
recycling, waste disposal). These emissions and
consumptions contribute to a wide range of impacts,
such as climate change, stratospheric ozone
depletion, tropospheric ozone (smog) creation,
eutrophication, acidification, toxicological stress on
human health and ecosystems, the depletion of
resources, water use, land use, and noise--among
others. A clear need, therefore, exists to be proactive
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and to provide complimentary insights, apart from
current regulatory practices, to help reduce such
impacts. Practitioners and researchers from many
domains come together in life cycle assessment
(LCA) to calculate indicators of the aforementioned
potential environmental impacts that are linked to
products--supporting the identification of
opportunities for pollution prevention and reductions
in resource consumption while taking the entire
product life cycle into consideration. This paper, part
1 in a series of two, introduces the LCA framework
and procedure, outlines how to define and model a
product's life cycle, and provides an overview of
available methods and tools for tabulating and
compiling associated emissions and resource
consumption data in a life cycle inventory (LCI). It
also discusses the application of LCA in industry and
policy making. The second paper, by Pennington et
al. (Environ. Int. 2003, in press), highlights the key
features, summarises available approaches, and
outlines the key.
Your Groundbreaking Framework for Measurement
and Reporting Most people find measurement,
analytics, and reporting daunting—and L&D
professionals are no different. As these practices
have become critically important for organizations’
efforts to improve performance, talent development
professionals have often been slow to embrace them
for many reasons, including the seeming complexity
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and challenge of the practices. Few organizations
have a well-thought-out measurement and reporting
strategy, and there are often scant resources, limited
time, and imperfect data to work with when
organizations do attempt to create one.
Measurement Demystified: Creating Your L&D
Measurement, Analytics, and Reporting Strategy is a
much-needed and welcomed resource that breaks
new ground with a framework to simplify the
discussion of measurement, analytics, and reporting
as it relates to L&D and talent development
practitioners. This book helps practitioners select
and use the right measures for the right reasons;
select, create, and use the right types of reports; and
create a comprehensive measurement and reporting
strategy. Recognizing the angst and reluctance
people often show in these areas, authors and
experts David Vance and Peggy Parskey break
down the practices and processes by providing a
common language and an easy-to-use structure.
They describe five types of reports, four broad
reasons to measure, and three categories of
measures. Their method works for large and small
organizations, even if yours is an L&D staff of one or
two. The guidance remains the same: Start small
and grow. Measurement Demystified is a great first
book for talent development professionals with no
prior knowledge of or experience with measurement
and a valuable resource for measurement experts.
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Those adept at lower levels of training evaluation will
grow their knowledge base and capabilities, while
measurement experts will discover shortcuts and
nuggets of information to enhance their practices. A
more comprehensive treatment of these important
topics will not be found elsewhere.
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